BYLAWS OF THE

FIRST CHRISTIAN CHURCH OF BURLESON, TEXAS

(DISCIPLES OF CHRIST)

PROPOSED CHANGES

AUGUST 14, 2007

PREAMBLE

WE THE MEMBERS (HERAFTER REFERRED TO AS "WE") OF  FIRST CHRISTIAN CHURCH OF BURLESON, TEXAS, A CONGREGATIONALLY GOVERNED BODY, IN ORDER TO PROMOTE THE WORK OF THE CHURCH IN THE SPIRIT OF CHRIST ADOPT THESE BYLAWS.

ARTICLE 1 - NAME AND PURPOSE

THE NAME OF THE ORGANIZATION SHALL BE FIRST CHRISTIAN CHURCH (DISCIPLES OF CHRIST) OF BURLESON, TEXAS, HEREINAFTER REFERRED TO AS THE CHURCH, AFFILIATED WITH THE CHRISTIAN CHURCH (DISCIPLES OF CHRIST) IN THE SOUTHWEST.

ARTICLE 2 – INCORPORATION

THE CHURCH IS INCORPORATED WITH THE CHARTER NO. 01229901, DATED APRIL 30, 1992. IT IS CHARTERED AS A NON-PROFIT CORPORATION UNDER THE TEXAS NON-PROFIT CORPORATION ACT. COPIES OF THE ARTICLES OF INCORPORATION ARE KEPT AT THE CHURCH OFFICE AND THE ORIGINAL HAS BEEN FILED WITH THE OFFICE OF THE SECRETARY OF STATE, STATE OF TEXAS, AUSTIN, TEXAS.
ARTICLE 3- MEMBERSHIP

SECTION A - DEFINITION OF MEMBERS

2.  THOSE WHO ARE UNITED WITH THE CHURCH BY PROFESSION OF FAITH IN JESUS 
     CHRIST AS LORD AND SAVIOR, GIVING EXPRESSION TO THEIR FAITH THROUGH 
     BAPTISM BY IMMERSION AND PERSONAL COMMITMENT TO HIM.
3.  THOSE BAPTIZED BELIEVERS WHO UNITE BY TRANSFER OF MEMBERSHIP, MAKING 
     REAFFIRMATION OF THEIR FAITH AND COMMITMENT TO JESUS CHRIST.

Section B - Policy

WE BELIEVE THAT BAPTISM BY IMMERSION IS ESPECIALLY MEANINGFUL, HISTORICAL AND BIBLICAL. WE WILL BAPTIZE BY IMMERSION ONLY, EXCEPT IN EXTREME CASES. PERSONS TRANSFERRING MEMBERSHIP WILL BE MADE AWARE OF THIS BELIEF AND THOSE DESIRING BAPTISM WILL BE OFFERED THE PRIVILEGE.

Section C- Removal

THE NAMES OF MEMBERS WILL BE DELETED FROM THE MEMBERSHIP RECORDS UNDER THE FOLLOWING CIRCUMSTANCES; 1. WRITTEN REQUEST OF THE MEMBER. 2. THE MEMBER JOINS ANOTHER CONGREGATION. 3. THE MEMBER'S DEATH.

Section D - Non-participation 
ARTICLE 4- ELDERS

1.  THE ELDERS SHALL SERVE AS SPIRITUAL OVERSEERS OF THE CONGREGATION,

     AND IN COOPERATION WITH CHURCH MINISTRIES. THEY SHALL PROMOTE THE

     GROWTH AND WELFARE OF THE CHURCH, VISIT THE SICK AND PROVIDE

     PASTORAL CARE, GIVE THOUGHTFUL CONSIDERATION TO THE POLICIES OF THE

     CHURCH THAT WILL ENABLE IT TO FULFILL ITS COMPLETE MISSION.    

     ENCOURAGE BY EXAMPLE: THE MISSIONARY, EVANGELISM, EDUCATION, AND

     STEWARDSHIP RESPONSIBILITIES OF THE CHURCH: SERVE AT THE LORD'S

     TABLE, BUT NOT TO THE EXCLUSION OF OTHER MEMBERS: OFFER ADVICE AND 

     RECOMMENDATIONS TO THE BOARD OF DIRECTORS AND THE CABINET. 

2.  THERE SHALL BE A MINIMUM OF SEVEN ELDERS. THOSE ELDERS  PRESENTLY

     SERVING (AS OF JANUARY 1, 2007) SHALL CONTINUE TO SERVE THEIR LIFE TIME

     COMMITTMENT, BUT WILL BE PERMITTED TO TAKE A ONE YEAR ABSENCE

     EVERY THREE YEARS. SCHEDULING FOR SUCH ABSENCES WILL BE

     COORDINATED BY THE CHAIRMAN OF THE ELDERS.

3.  PROSPECTIVE NEW ELDERS WILL BE NOMINATED  BY THE ELDERS CURRENTLY

     SERVING ALONG WITH THE GUIDANCE OF THE SENIOR PASTOR, AND ELECTED 

     BY THE CONGREGATION USING A SECRET BALLOT , AT THE ANNUAL MEETING.  

     NEW ELDERS WILL BE ELECTED TO SERVE FOR A THREE YEAR TERM. ELDERS

     COMPLETING THE THREE YEAR TERM MAY BE NOMINATED AGAIN AFTER A ONE

      YEAR ABSENCE. AFTER  ELECTION BY THE CONGREGATION ELDERS WILL 

      BEGIN SERVING THEIR NEXT THREE YEAR TERM.

4.   NEW ELDERS WILL BE TRAINED  BY THE ELDERS IN CONSULTATION WITH THE

      SENIOR PASTOR.


5. ELDERS MAY BE REMOVED FROM THEIR POSITION BY A 2/3 YES VOTE OF THE

   CONGREGATION IN ATTENDANCE. REMOVAL MAY BE FROM FAILING TO FULFILL 

   THE DUTIES OF THE POSITION, VIOLATION OF OATH, DISCLOSURE OF 

   CONFIDENTIAL INFORMATION.

6. ELDERS MAY RESIGN THEIR POSITION BY WRITTEN REQUEST PRESENTED TO 

    THE CHAIRMAN OF THE ELDERS.

ARTICLE 5 - OFFICERS

ALL OFFICERS WILL BE ELECTED BY THE CONGREGATION AT ITS ANNUAL MEETING. EACH OFFICER WILL SERVE A DESIGNATED LENGTH OF TIME OR UNTIL A SUCCESSOR IS ELECTED AND ASSUMES OFFICE. 

SECTION A – TREASURER

1.  THE TREASURER WILL SERVE A TERM OF ONE YEAR AND MAY BE ELECTED TO
    ADDITIONAL TERMS. THE TREASURER WILL BE ELECTED BY A SIMPLE MAJORITY 
    VOTE AT THE ANNUAL CONGREGATIONAL MEETING.

2.  THE TREASURER WILL RECEIVE AND DISBURSE ALL CHURCH FUNDS UNDER THE 
     DIRECTION OF THE BOARD OF DIRECTORS (HEREAFTER CALLED THE BOARD). 

3.  THE TREASURER WILL PREPARE A MONTHLY STATEMENT OF FINANCES TO BE  

     PRESENTED AT THE NEXT SCHEDULED BOARD MEETING.

5.  FINANCIAL RECORDS WILL BE MADE AVAILABLE TO AN INTERNAL AUDIT  

    COMMITTEE EACH YEAR. 

6.  A FINANCIAL SECRETARY MAY BE APPOINTED BY THE BOARD TO HELP FULFILL 
    THE DUTIES OF THE TREASURER.

Section B.  Audit Committee

1.  THE AUDIT COMMITTEE WILL HAVE THREE MEMBERS.

2.  THE COMMITTEE WILL BE CHOSEN BY THE BOARD CHAIRMAN IN CONSULTATION 
     WITH THE BOARD.

3.  THE COMMITTEE WILL REVIEW THE PREVIOUS FISCAL YEAR EACH FEBRUARY AND 
     REPORT ITS FINDINGS TO THE BOARD BY THE MARCH MEETING.

SECTION C - DEACONS

1.  THE DIACONATE WILL HAVE SIXTEEN ADULT AND FOUR YOUTH MEMBERS. ONE- 

     HALF OF THE ADULT DEACONS WILL BE ELECTED EACH YEAR FOR A TERM OF 
     TWO YEARS. YOUTH DEACONS WILL BE ELECTED FOR ONE YEAR TERMS.

3.  THE CHAIRMAN OF THE DIACONATE WILL CALL AN ANNUAL MEETING EACH 
     JANUARY, BE RESPONSIBLE FOR THE TRAINING OF THE DEACONS AND ASSIGN 
     FOUR TEAMS AND THEIR CAPTAINS.

4.  THE DEACONS ARE SERVANTS OF THE CONGREGATION . THEY SERVE AT THE 
     LORD'S SUPPER AND RECEIVE THE TITHES AND OFFERINGS FROM THE  

    CONGREGATION AND PERFORM OTHER DUTIES THAT MAY BE REQUESTED OF 
    THEM.

SECTION D - BOARD OF DIRECTORS

1.   THE BOARD WILL BE ELECTED BY A VOTE OF THE CONGREGATION. THERE WILL 
      BE TWELVE ADULT MEMBERS AND ONE YOUTH MEMBER, THE TREASURER AND 
      THE PASTOR OR PASTORS. THE PASTORS WILL SERVE WITHOUT A VOTE. AT 
      LEAST ONE OF THE TWELVE ADULT MEMBERS WILL BE AN ELDER. 

2.   ONE-THIRD OF THE TWELVE ADULT MEMBERS WILL BE ELECTED EACH YEAR. 
      TERMS ARE FOR THREE YEARS. MEMBERS MAY NOT SERVE TWO CONSECUTIVE 
      TERMS. THE YOUTH MEMBER WILL SERVE FOR ONE YEAR, BUT MUST BE OUT OF 
      OFFICE FOR A YEAR BEFORE BEING ELIGIBLE FOR RE-ELECTION. 

3.   THE BOARD'S DUTIES ARE TO TRANSACT THE CHURCH'S BUSINESS, TO APPROVE 
      OR DISAPPROVE RECOMMENDED PROGRAMS, TO APPROVE OR DISAPPROVE THE 
      STAFF HIRING RECOMMENDATIONS OF THE PERSONNEL COMMITTEE, AND TO 
      RECOMMEND GENERAL POLICIES TO THE CONGREGATION. SIX MEMBERS 
      PRESENT AT A BOARD MEETING WILL CONSTITUTE A QUORUM AND MAY 
     CONDUCT BUSINESS.

4.   EXPENDITURES OF MORE THAN $3,000 MUST BE REFERRED TO THE 
     CONGREGATION FOR CONSIDERATION. ALL REQUESTS FOR TRANSFER OF MONEY 
     FROM THE CONTINGENCY FUND MUST ALSO BE REFERRED TO THE 
     CONGREGATION FOR CONSIDERATION. 

5.   AT EACH REGULAR DECEMBER BOARD MEETING, THE BOARD WILL ELECT THREE  
      OFFICERS; 
      A. CHAIRMAN. --  WILL PRESIDE AT ALL BOARD AND CONGREGATIONAL

           MEETINGS AND WILL BE AN EX-OFFICIO MEMBER OF ALL CHURCH 

           COMMITTEES.

           THE CHAIRMAN WILL SERVE FOR ONE YEAR.

      B.  VICE-CHAIRMAN --  WILL SERVE FOR ONE YEAR, WILL PRESIDE AT BOARD

           MEETINGS IN THE ABSENCE OF THE CHAIRMAN AND WILL PERFORM OTHER

           DUTIES ASSIGNED BY THE CHAIRMAN. THE VICE-CHAIRMAN IS

           EXPECTED TO SUCCEED THE CHAIRMAN FOR THE FOLLOWING YEAR.

      C.  SECRETARY --  WILL SERVE FOR ONE YEAR. THE SECRETARY WILL KEEP

           MINUTES OF THE BOARD AND CONGREGATIONAL MEETINGS AND WILL

           PERFORM OTHER DUTIES ASSIGNED BY THE CHAIRPERSON. ALL MINUTES WILL

           BE PUBLISHED AS SOON AS POSSIBLE AFTER THE MEETING AND A COPY LEFT

           IN THE CHURCH OFFICE.

6.   A. HISTORIAN --  WILL BE ELECTED BY THE BOARD AND SERVE A TERM OF ONE

           YEAR. THE HISTORIAN WILL KEEP A WRITTEN RECORD OF THE SIGNIFICANT

           EVENTS IN THE LIFE OF THE CHURCH, WILL WRITE A SUMMARY OF EACH 

           YEAR'S EVENTS TO BE FILED FOR FUTURE USE AND WILL COLLECT 

           PHOTOGRAPHS OF THOSE EVENTS. THE HISTORIAN MAY BE RE-ELECTED AT 

           THE PLEASURE OF THE BOARD AND WILL BE RESPONSIBLE ONLY TO THE  

           BOARD.

6.   B. PERSONNEL COMMITTEE --  THE BOARD WILL NAME FIVE MEMBERS TO SERVE

           AS A PERSONNEL COMMITTEE FOR ONE YEAR, INCLUDING THE BOARD 
           CHAIRMAN. 

          THE COMMITTEE WILL; INTERVIEW AND RECOMMEND TO THE BOARD, PERSONS

          FOR STAFF POSITIONS. ESTABLISH WORK RULES AND JOB DESCRIPTIONS FOR 

          THE CHURCH'S STAFF EMPLOYEES, (EXCLUDING PASTORS) THE COMMITTEE 

          WILL DECIDE ON MATTERS OF TIME WORKED, DAYS OFF, VACATIONS, SICK 

          LEAVE, AND HOLIDAYS. THE RULES WILL BE SUBMITTED TO THE BOARD FOR 

          APPROVAL, AND ONCE APPROVED WILL BE GIVEN IN WRITING TO EACH STAFF 

          MEMBER.  STAFF MEMBERS MAY APPEAL ANY DECISION OF THE COMMITTEE TO 

          THE BOARD. ONCE THE COMMITTEE IS ESTABLISHED, THE COMMITTEE 

          MEMBERS WILL ELECT IT'S OWN CHAIRMAN FROM THE FIVE MEMBERS SERVING 

          FOR THE NEW YEAR.

SECTION E - ELECTION OF OFFICERS

1.   THE CURRENTLY ELECTED  BOARD CHAIRMAN WILL SUBMIT TO THE BOARD THE 
      NAMES OF FIVE MEMBERS SELECTED TO SERVE AS A  NOMINATING COMMITTEE, 
      TWO FROM THE BOARD AND THREE FROM THE CONGREGATION. BOARD 
      APPROVAL OF THE PROPOSED COMMITTEE MEMBERS WILL BE OBTAINED IN THE 
      SEPTEMBER BOARD MEETING. BOARD APPROVED PROPOSED MEMBERS OF THE
      NOMINATING COMMITTEE WILL BE ANNOUNCED TO THE CONGREGATION AT  

      LEAST SIX WEEKS PRIOR TO THE REGULAR ANNUAL CONGREGATIONAL MEETING.

2.   ALL NOMINEES AND OFFICERS ARE EXPECTED TO PARTICIPATE ACTIVELY IN THE 
     WORK OF THE CHURCH AND WILL STRIVE TO LIVE EXEMPLARY CHRISTIAN LIVES.

3.   THE NOMINATING COMMITTEE WILL SUGGEST NOMINEES FOR FOUR BOARD 
      POSITIONS, EIGHT DEACONS AND FOUR YOUTH DEACONS AND TREASURER.
     SUGGESTIONS FROM THE CONGREGATION AND THE PASTORS WILL BE 
     CONSIDERED.

4.   ALL SUGGESTIONS FROM THE CONGREGATION FOR NOMINEES ARE TO BE IN THE 
      HANDS OF THE NOMINATING COMMITTEE AT LEAST FOUR WEEKS PRIOR TO THE 
      ANNUAL MEETING. THE COMMITTEE WILL SECURE CONSENT FROM PROPOSED 
      NOMINEES AND PREPARE A SLATE OF OFFICERS FOR RECOMMENDATION TO THE 
      BOARD.

5.   THE BOARD WILL PUBLISH ITS NOMINATIONS TWO WEEKS PRIOR TO THE ANNUAL

      CONGREGATIONAL MEETING. AT THE CONGREGATIONAL MEETING ADDITIONAL

      NOMINATIONS MAY BE MADE FROM THE FLOOR. IF THERE ARE ADDITIONAL NOMINEES,
      THE VOTE WILL BE BY SECRET BALLOT. PERSONS RECEIVING A MAJORITY OF THE

      VOTES CAST BY THOSE MEMBERS PRESENT SHALL BE DECLARED ELECTED.

6.   THE BOARD MAY DECLARE AN ELECTED OR APPOINTED OFFICE VACANT IF THE OFFICE 
      HOLDER FAILS TO FULFILL HIS OR HER RESPONSIBILITIES.

7.   A VACANCY IN ANY ELECTED OFFICE WILL BE FILLED FOR THE UNEXPIRED TERM.  

      NOMINATIONS WILL BE MADE BY THE BOARD CHAIRMAN, IN CONSULTATION WITH THE  

      SENIOR PASTOR AND BY APPROVAL OF THE BOARD.

8.   THE CONGREGATION HAS THE RIGHT TO END THE TERM OF ANY OFFICER BY 
      CONGREGATIONAL VOTE, WITH A MAJORITY OF VOTES CAST BY THOSE MEMBERS 
      PRESENT AND VOTING.

ARTICLE 5 - CABINET

1.   THE MEMBERSHIP OF THE CABINET IS AS FOLLOWS:

      A.   THE SENIOR PASTOR

      B.   THE ASSOCIATE PASTOR

      C.   THE CHAIRMEN OF THE MINISTRIES OF SERVICE

      D.   A REPRESENTATIVE OF THE BOARD OF DIRECTORS

      E.   A REPRESENTATIVE OF THE DISCIPLES WOMEN FELLOWSHIP

      F.   A REPRESENTATIVE OF DISCIPLES MEN FELLOWSHIP

      G.   A REPRESENTATIVE OF CHRISTIAN YOUTH FELLOWSHIP 
2.    THE CABINET WILL HAVE THE RESPONSIBILITY FOR OVERALL PROGRAM COORDINATION, 
       SCHEDULING, REQUESTS FOR MONEY AND CHURCH PROGRAMMING.

3.   SUGGESTED PROGRAMS FROM THE MINISTRIES OF SERVICE OR FROM ANY OTHER SOURCE 
      WILL BE SUBMITTED TO THE CABINET FOR CONSIDERATION BEFORE BEING SUBMITTED TO 
      THE BOARD.

4.   THE CABINET WILL CONSIDER AND EXPLORE IDEAS FOR IMPROVING THE CHURCH AND ITS 
      PROGRAMS.

ARTICLE 6 - MINISTRIES OF SERVICE

1.   THE MINISTRIES OF SERVICE ARE AS FOLLOWS;

      A.  WORSHIP

      B.  OUTREACH

      C.  EDUCATION

      D.  BUILDING

      E.  GROUNDS

      F.  EVANGELISM

      G.  STEWARDSHIP

      H.  MEMBERSHIP

      I.    FELLOWSHIP

2.   ITEM 2 HAS BEEN INCORPORATED IN SECTION E MINISTRIES OF SERVICE.

3.  THE BOARD CHAIRMAN, IN CONSULTATION WITH THE SENIOR PASTOR, WILL

     NOMINATE A TEAM LEADER FOR EACH MINISTRY AND WILL SUBMIT THE NAMES TO

     THE BOARD FOR APPROVAL AT ITS OCTOBER MEETING.

4.  EACH MINISTRY TEAM WILL HAVE THE RESPONSIBILITY OF PLANNING AND IMPLEMENTING   

    CHURCH PROGRAMS.

5.  THE BOARD MAY CREATE NEW MINISTRY TEAMS OR CHANGE EXISTING MINISTRY TEAMS,   

     AS NEEDED TO MEET THE NEEDS OF THE CONGREGATION.

ARTICLE 7 - PASTORAL STAFF

1.  THE SENIOR PASTOR WILL PERFORM DUTIES NECESSARY FOR THE SPIRITUAL

    GROWTH OF THE MEMBERSHIP.

     A. THE SENIOR PASTOR WILL BE AN EX-OFFICIO MEMBER OF ALL ORGANIZED

         GROUPS, AUXILIARIES AND MINISTRIES.

     B. THE SENIOR PASTOR WILL OVERSEE AND COORDINATE THE WORK OF THE PAID

         CHURCH STAFF USING GUIDELINES ESTABLISHED BY THE PERSONNEL

         COMMITEE.

     C. EACH PASTOR WILL STRIVE TO FOLLOW THE "MINISTERIAL CODE OF ETHICS" 

         PUBLISHED BY THE CHRISTIAN CHURCHES (DISCIPLES OF CHRIST) IN THE UNITED

         STATES AND CANADA.

2.   THE ASSOCIATE PASTOR(S) WILL PERFORM THE DUTIES PRESCRIBED BY THE SENIOR   

      PASTOR AND IN ACCORD WITH THE CONGREGATION'S CALL TO MINISTRY. THE ASSOCIATE   

      PASTOR(S) WILL BE ACCOUNTABLE TO THE SENIOR PASTOR.
SECTION B - SELECTION AND TERM

1.  WHEN A VACANCY ON THE PASTORAL STAFF OCCURS, THE BOARD OF DIRECTORS WILL   

     APPOINT A SEVEN-MEMBER SEARCH COMMITTEE THAT WILL SEEK OUT AND RECOMMEND A 
     PERSON TO FILL THE VACANCY. THE SEARCH COMMITTEE WILL INCLUDE AT LEAST ONE 
     YOUTH.

2.  THE BOARD WILL CONSIDER RECOMMENDATIONS AND IF APPROVED, WILL   

     SUBMIT THE CANDIDATE'S NAME TO THE CONGREGATION FOR APPROVAL. AT  

     LEAST THREE-FOURTHS OF THOSE MEMBERS PRESENT AND VOTING MUST 
     APPROVE THE CANDIDATE BEFORE A CALL CAN BE EXTENDED. THE POLICY OF   

     THE CHURCH WILL BE TO RECOMMEND ONE CANDIDATE AT A TIME TO THE  

     CONGREGATION.

3.  THE EMPLOYMENT OF ANY PASTOR WILL BE FOR AN INDEFINITE PERIOD. CONDITIONS OF  

     EMPLOYMENT AND SALARY DOCUMENTATION WILL BE PREPARED IN TRIPLICATE, ONE  

     COPY TO THE PASTOR, ONE TO CHURCH RECORDS AND THE THIRD TO THE REGIONAL 
     MINISTER OF THE CHRISTIAN CHURCH (DISCIPLES OF CHRIST) IN THE SOUTHWEST. 

4.  THE BOARD MAY OBTAIN THE SERVICES OF AN INTERIM PASTOR BY APPOINTING A SEARCH 
     COMMITTEE TO SEEK OUT AND RECOMMEND A CANDIDATE.

SECTION C - PASTOR TERMINATION: VOLUNTARY OR INVOLUNTARY

GUIDELINES FOR TERMINATION OF THE PASTOR HAVE BEEN PLACED 

IN THE PPRC PERSONNEL MANUAL

ARTICLE 8 - PASTOR PARISH RELATIONS COMMITTEE
1.  THE BOARD WILL APPOINT A SIX MEMBER PASTOR PARISH RELATIONS COMMITTEE WITH  

     CONSULTATION OF THE SENIOR PASTOR. (THE COMMITTEE IS HEREAFTER REFERRED TO   

     AS THE PPRC.)  MEMBERS WILL BE APPOINTED FOR THREE YEARS, WITH ONE-THIRD OF THE  

     COMMITTEE ROTATED OFF EACH YEAR.

2.  THE PPRC WILL COMMUNICATE IDEAS AND CONCERNS BETWEEN THE PASTORS AND THE  

     CONGREGATION. THE COMMITTEE WILL USE MEDIATION, AND COMPROMISE TO SEEK A  

     GROWING RELATIONSHIP BETWEEN PASTORS AND CONGREGATION. THE PPRC WILL MEET   

     WITH THE PASTORS A MINIMUM OF FOUR TIMES A YEAR OR MORE AS CIRCUMSTANCES 
     WARRANT. THE PPRC WILL ELECT IT'S OWN CHAIRMAN EACH YEAR.

ARTICLE 9 - FUNCTIONAL STRUCTURE

1.  FINAL AUTHORITY IS VESTED IN THE TOTAL MEMBERSHIP OF THE CHURCH.

2.  THE AUTHORITY OF THE BOARD IS DELEGATED BY AND IS ALWAYS UNDER THE CONTROL  

     OF THE MEMBERSHIP. 

ARTICLE 10 - MEETINGS    (THIS ARTICLE IS RE-WRITTEN , COMPLETELY AS FOLLOWS.

     1. THE CONGREGATION WILL HOLD AN ANNUAL CONGREGATIONAL MEETING ON THE

         FIRST SUNDAY EACH DECEMBER. 

     2. SPECIAL MEETINGS AS NEEDED MAY BE CALLED BY (A) THE BOARD

         CHAIRPERSON, (B) THE BOARD, OR (C) THE WRITTEN PETITION SUBMITTED TO

         THE BOARD BY TWENTY OR MORE MEMBERS OF THE CONGREGATION.

     3. TWENTY OR MORE MEMBERS WILL CONSTITUTE A QUORUM FOR

         CONGREGATIONAL MEETINGS. 

     4.  NOTICE OF CONGREGATIONAL MEETINGS MUST BE GIVEN AT LEAST TWO WEEKS 

          IN ADVANCE AND BE PUBLISHED IN THE CHURCH BULLETIN PRECEDING THE DATE

          OF THE MEETING, EXCEPT IN CASE OF AN EMERGENCY DECLARED BY THE BOARD. 

   5.   CONGREGATIONAL AND BOARD MEETINGS WILL BE GOVERNED BY ROBERTS

         RULES OF ORDER, TENTH EDITION, EXCEPT THAT THIS DOCUMENT AND ANY 

         CHANGES IN IT WILL SUPERSEDE ROBERTS RULES.

ARTICLE 11 - AMENDMENTS

1.   THESE BYLAWS MAY BE AMENDED BY THE CONGREGATION WITH A VOTE OF TWO-THIRDS  

      OF THOSE PRESENT AND VOTING. 

